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June 1, 1999 to May 31, 2002
1\
6/1/99 6/1/00 6/1/01
Police Officer starting $30,785 31,786 32,819
Police Officer after l' year" 36,308 37,488 38,706
Police Officer after 2 years 43,502 44,916 46,376
Police Officer after "3years 5"1,249 52,915 54,634
Police Officer after 4 year 591508 61,442 63,439
Police Sergeant 68,434 70,658 72,955
Police Lieutenant 78,357 80,903 83,533
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Section 1: Employees shall receive an annual salary based on years of service,
rank and/or assignment according to the following schedule on the dates indicated:
Section 2: Employees assigned, as detectives shall receive an 8.3% differential
in annual salary above those employees of equal rank and/or pay grade. Said differential
shall also apply to employees assigned as juvenile or youth officers. Employees;
however, shall receive only one (1) such differential if assigned as both detective and
juvenile or youth officer.
Section 3: Employees of the rank of Police Officer who, due to the fact that
there is no unifonned Sergeant or unifonned Lieutenant assigned for the shift and who
assume the duties of a Sergeant, shall receive Sergeant's pay for perfonning those duties.
The senior Police Officer in patrol on duty shall be considered perfonning the duties of a
Sergeant for the purpose of this Section, except that the Chief of Police may designate
another Police Officer from patrol to perfonn the duties of a Sergeant and said Police
Officer shall be entitled to Sergeant's pay.
ARTICLE IV. OVERTIME
Section 1: Employees, who work in excess of eight (8) hours per day or forty
(40) hours per week, shall be paid at the rate of time and one-half said employee's nonnal
rate of pay for all such overtime work. Overtime work immediately following the
conclusion of a tour or shift shall be based upon the amount of time actually worked.
Section 2: Employees who are off duty and recalled for overtime duty shall be
credited with a minimum of four (4) hours of overtime worked. Such time shall not
commence until the employee has reported for duty.
3Section 3: Employees who are required to report for court appearances on off
duty time, whether or not called to testify, shall be credited with a minimum of three (3)
hours of overtime worked. Overtime for Village court appearances shall start at the time
the employee is asked to be present and available, and end at the time that the employee is
excused from further presence.
Section 4: For purposes of this paragraph, "court" shall include a grand jury, the
office of a District Attorney, the Attorney-General of the State of New York, the
Attorney-General of the United States or the office of a United' States Attorney, or any
legislative, administrative or investigative body or agency of the United States or the State
of New York, or any subdivision of either of them.
Section 5:
(a) Employees shall have the option of receiving comp.ensatory time off
for overtime worked provided such time need not be paid for under the provisions of the
FLSA and provided further that employees may not accumulate and have available to
them more than 48 hours at any given time.
(b) Compensatory time shall be eJU1ledat the same rate as cash payment.
(c) Compensatory time may be taken with the prior approval of the
Chief of Police in a manner determined by the Chief to be in the best interest of the
Department. Such approval shall not be arbitrarily or capriciously withheld.
ARTICLE V. VACATIONS
Section 1: The following vacation benefits shall be applicable to employees:
(a) Less than one year of service: five-sixths (5/6) of a working day
earned for each month of employment, provided that the same shall not be used: (1) until
after six months of service, or (2) in any event earlier than the January 1 following the
employee's date of appointment.
(b) More than one year, but less than three years of service: eleven (11)
working days per year.
(c) More than three, but less than five years of service: sixteen (16)
working days per year.
4(d) Five years or more of service: twenty-one (21) working days per
year.
Section 2: The calendar year shall be the basis of the vacation year; that is,
vacation time earned during one calendar year is to be used during the succeeding
calendar year.
Section 3: Whenever possible, the Chief shall so arrange the vacation shift
schedules to provide that nonnal off-duty swings shall come either immediately before or
immediately after each vacation period of four (4) working days or more. The vacation
schedule, as nearly as possible, shall be drawn on the basis of preference by rank fIrst and
seniority second.
ARTICLE VI. PAID HOLIDA YS
Section 1: The parties acknowledge and agree that the members of the Mount
Kisco Police Department are employed, and their services are required, without regard to .
or for the observance of religious, national, state or festival holidays, it being understood
that the Chief of Police may assign such numbers of men as the Chief of Police shall
deem suitable and proper for the efficient management "of public safety affairs.
Section 2: Employees shall be entitled to thirteen (13) fully paid holidays per
year worked or not. They are as follows:
New Year's Day
Martin Luther King Jr. Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Christmas Eve
Christmas Day
Section 3: Employees may elect to receive additional vacation days in lieu of
cash payment for all or any portion of said thirteen (13) paid holidays. In the event that
an employee elects to receive .additional vacation in lieu of cash payment, such additional
vacation shall be computed on a consecutive (calendar) day basis. .
Section 4: Employees who desire to receive cash payment for all or a portion of
their thirteen (13) paid holidays shall notify the Chief of Police not later than the May
31st prior to the date such cash payment is due. Cash payments will be made on
November 1s1.
5Section 5: Those employees who work on Christmas Day and/or Thanksgiving
Day shall be entitled to, in addition to any benefit due, an additional day's pay for
working.
Section 6: A unit member, who is a '.'veteran" within the meaning of New York
State law, shall not be required to work on the days prescribed by law as public holidays
for the observance of Veterans Day or Memorial Day, unless it is determined by the Chief
of Police or his designee that the public safety or health makes it necessary for the unit
member to work on one or more of those days, in which case the unit member shall be
granted an alternative day off, to be detennined by the Chief of Police or his designee.
ARTICLE VII. SICK LEAVE
Section 1: The Chief of Police shall adopt reasonable rules anq regulations
regarding sick leave, including but not limited to reasonable notice and the requirement of
medical statement.
Section 2: The accumulated sick leave of all employees hired prior to May 31,
1982 is attached to, and is part ot: this Agreement as Appendix A.. Said Appendix A is a
. .
listing of all sick leave accrued by employees prior to June 1, 1982.
Section 3: Sick leave is earned at the rate of: (a) five-fourths (5/4) day per
month or fifteen (15) days per year of employment for employees hired prior to June 1,
1989, and (b) one day per month or twelve (12) days per year of employment for
employees hired on or after June 1, 1989.
Section 4: Sick leave shall be used in no less than half-day increments. An
employee, who works four (4) hours or fewer on a workday and requests sick leave, shall
use one full day of sick leave; an employee, who works more than four (4) hours on a
workday and requests sick leave, shall use one-half a day of sick leave.
Section 5: Upon the retirement of an employee, payment shall be made for
accumulated sick leave in a9cordance with the following schedule:
.
Hired prior to January 1,2001 Hired after January 1, 2001 .
Payment
For All Days
Accumulated
Payment
For Each Day
Accumulated
Number of Days
Accumulated
6oto 50 25% 250/0
51 to 100 35% . 35%
101 to 150 45% 45%
151 to 200 55% 55%
201 to 225 65% 65%
226 to 270 75% 75%
The percentages shall be applied to the daily rate of pay, computed based upon the salary
schedule set forth at ARTICLE III, Section 1 of this agreement, applicable to the
employee in his or her final year of service. Payment for the accumulated days shall be
made on or about the date of retirement, provided that the employee gives the Village at
least twelve (12) months' notice. If an employee gives notice less than twelve (12)
months' before the date of retirement but more than ninety (90) days prior to the
expiration of the Village's fiscal year, then payment shall be made on the first June 1
following the date notice was given. If an employee gives notice less than twelve (12)
months before the date of retirement and less than ninety (90) days prior to the expiration
of the Village's fiscal year, then payment shall be made in the second June 1 following the
date notice was given.
Section 6: . In the event of the d@athof ail employee,!he employee's beneficiary,
as listed on the employee's life insurance policy maintained through the Welfare Fund
established in this Agreement, shall be paid the sick leave accumulation benefit due a
retired employee under Section 5 of this Article.
Section 7: Sick leave may not be used for vacation purposes.
Section 8: Effective January 1,2000, the following annual sick incentive
shall apply:
If used during the calendar year:
o days of sick leave $750
1 or 2 days of sick leave $500
3 or 4 days of sick leave $250
Payments shall be made during the month of January in the ensuing year.
ARTICLE VIll. PERSONAL LEAVE
Section 1: . Employees shall be entitled to up to five (5) days' leave per year
without any reason required therefore. The Chief shall grant such leave on forty-eight
(48) hours' notice if the work schedule pennits.
Section 2: No Personal Leave shall be granted immediately preceding or
following a scheduled vacation.
"
7Section 3: Unused annual personal leave days shall be credited to the
employee's accumulated sick leave account.
Section 4: The calendar year shall be the basis of the personal day year;
provided, however, the employees hired during a calendar year shall earn a pro-rata
number of personal days during the year in which they were hired at the rate of 0.42 days
per month of service.
ARTICLE IX. EXCUSABLE ABSENCES
Section 1: Bereavement Leave - Following the date of death of an
employee's immediate family member (spouse, child, parent, parent-in-law, brother,
sister, grandparent, or other family member of the personal househo.ld) the
employee shall be entitled to the next four (4) work days off with pay.
Section 2: Employees who are selected for jury duty shall be entitled to be .
excused with fuD pay. Employees scheduled to work 4:00PM to midnight who are
released from jury duty prior to 12 noon must respond to work for a 4:00PM to
midnight tour. When an employee is working 12 A.M. to 8A.M: the employee will be
released from work without any charge to accr.uals.
. Section 3: Child Care Leave -An employee may be entitled to an unpaid leave
of absence for a period of up to six months for the purpose of rearing the employee's
newborn child (or newly adopted child aged five years or younger) upon the following
conditions: (a) the Village Manager or his/her designee has approved the employee's
application for leave, which shall be submitted no fewer than ninety (90) days prior to its
proposed commencement date, and (b) sick leave shall not be accumulated during the
period of the leave. Eligibility for a leave that extends for a period not exceeding that
provided pursuant to the federal Family and Medical Leave Act ("FMLA") shall be
determined in accordance with the requirements of the FMLA. Eligibility for a period
beyond that required by the FMLA (up to six months) shall be determined in the
discretion of the Village Manager. An employee, 'who returns from an approved leave in
a timely way, shall be entitled to be restored to the position held at the time the leave
commenced. This Section shall be administered in accordance with the provisions of the
Village's FMLA policy, as it may be adopted and amended in the Village's discretion;
provided, however, that such policy may not conflict with any express provision of this
Agre~ment.
ARTICLE X. LONGEVITY
8Section 1: Employees, regardless of rank and/or assignment, shall be entitled to
an additional annual lump sum payment each year according to the following schedule:
Seven (7) to twelve (12) years
of service $625.00
Thirteen (13) to seventeen (17)
years of service $950.00
Eighteen (18) to twenty (20)
years of service $2,475.00
Twenty-one (21) years of
service until retirement $2,175.00
Section 2: Longevity payments shall be made as follows: (a) an employee
whose anniversary date falls after September 1 but before May 31 in the fiscal year that
he/she first becomes eligible for a longevity payment (or a higher payment based upon
additional years of service) shall receive that longevity payment on the September 1 that
immediately precedes hislher anniversary-date; and (b) an employee w~ose anniversary
date falls after May 31 but before September 1 shall receive a longevity payment on the
September 1 that immediat~ly follows hislher anniversary date.
. Section 3:
.
Employees shall be entitled to a pro-rated longevitypayment upon
separation from service, except that employees who are separated for just cause shall not
be entitled to payment under this Article.
ARTICLE XI. LINE OF DUTY INJURIES
Section 1: The Village shall provide the Association with prior written notice in
the event it changes to self- insured Workers' Compensation.
Section 2: In the event that the employee suffers illness or injury on the job as a
result of the actions of a third party (i.e., someone other than an employee of the Village),
the employee shall execute all required documents presented by the Village to recover
from the responsible third party the amount actually paid to the employee by the Village.
Section 3: A line of duty death benefit in the amount of $7,500 shall be payable
by the Village to the estate of.a unit member killed in the line of duty.
9
~
Section 4: In the event of a line of duty death, the Village will assume 1000/0
of the health insurance premium costs for a member's surviving spouse and
dependents until such time as the surviving spouse remarries or minor children
.
reach the age of majority.
ARTICLE XII. UNIFORM & PERSONAL PROPERTY
Section 1: Effective June 1, 1999, On September 1st of each year, employees
shall receive a uniform and maintenance allowance of Eight hundred fifty ($850)
dollars. Newly hired employees shall be paid their allowance within two weeks of their
date of hire; provided, however, that no more than one uniform and maintenance
allowance shall be paid to any such employee in anyone fiscal year.
Section 2: The Village shall replace any personal property oft4e employee
which is lost or destroyed as a result of the employee's actions in the line of duty. Such
replacement shall be made upon the reasonable, substantiated proof by the employee to
the Village. The Village's liability under this section shall be limited to one hundred
($100) dollars per employee per incident.
ARTICLE XID. HOSPITALIZATION
Section 1: The Village shall contribute one hundred (100%) percent towards the
cost of both individual and family coverage for active employees except as hereinafter
. .
provided:
(a) Employees hired on or after June 1, 1989 shall contribute.twenty-five
(25%) percent towards the cost of both individual and family coverage until they have
completed four years of continuous service. (The Village's obligation to contribute one
hundred (100%) percent shall not commence until the first full month following the
completion of the four years of service.) .
(b) Members of the unit who are currently enrolled in the Plan who
withdraw from the Village's Plan during the life of this agreement shall receive one
thousand ($1000) dollars annually if they were covered by the family plan and five
hundred ($500) dollars annually if they were receiving individual coverage provided they
remain uncovered under such plan for a period of twelve (12) consecutive months. Such
payments shall commence at the end of the twelve (12) month period and shall be made
annually each twelve months thereafter provided the member remains uncovered under
the Village's plan. Nothing contained herein shall preclude a member from reentering the
plan within the twelve month period provided however that in the case of a member who
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reenters in less than twelve (12) months, no payment shall be made. After the twelve-
month period such member may only reenter the Plan if he/she is no longer covered under
the comparable plan of a spouse.
(c) Members of the unit hired on or after June 1, 1989 shall not be
eligible for health insurance coverage under the Village's plan while they can be covered
under the comparable plan of a spouse.
Section 2: The Village will assume the full cost of the hospitalization insurance
charges during retirement for .all employees and eligible dependents who are actively
employed as of June 1, 1982 and who either reached age fifty-five (55) or have completed
twenty- five (25) years of service when they retire.
Section 3: The Village will assume seventy-five (75%) perc~nt of the cost of
the hospitalization insurance charges during retirement for all employees and
,
eligible dependents who are actively employed as of June 1, 1989 and who retire
prior to age fifty (50) or twenty five (25) years of service. When the employee, '
reaches age fifty the Village will assume 100% of the cost of hospitalization charges.
-Section 4: For post June 1, 1989 hires, the Village will assume one hundred
(100%) percent of the cost of the hospitalization insurance charges during retire-
ment for the employee and fifty (50%) percent for eligible dependents.
Section 5: (a) In the event that retirees are employed after retirement and said
retiree's employer offers cO(l1parablehospitalization insurance with the employer paying a
minimum of seventy-five (75%) percent of the cost, the Village will have the right to
discontinue Village 'hospitalization coverage on such member and on such member's
eligible dependents. Upon notification to the Village by the retired member that he/she
no longer has coverage due to his/her employment, the Village shall reinstate the member
to Village coverage.
(b) Should any portion of Section 5 be rendered illegal, inoperative or be
detennined to be an unfair labor practice by reason of any existing or subsequently
enacted law or regulation of any authorized governmental agency, or should a court of
competent jurisdiction determine any portion of Section 5 to be illegal, inoperative or an
unfair labor practice, as aforesaid, such determination shall not invalidate the remaining
portion of Section, 5, which shall remain in full force and effect. Specifically, if any part
or provision of section 5 is rendered inoperative, as aforesaid, then Sections 2, 3 and 4 of
this Article will be eliminated from this contract and the benefits received by retirees
under the previous contract between the aforementioned parties, i.e., insurance coverage
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covering 75% of the cost of hospitalization charges for retirees and eligible dependents
will be substituted in place of the aforementioned Sections 2, 3, and 4.
Section 6: In the event that the retiree is employed following his/her retirement
and said retiree's employer provides hospitalization coverage, then such hospitalization
coverage will be primary and the Village sponsored hospitalization insurance, if any, will
be secondary.
Section 7: The Village shall have the right to change hospitalization insurance
to overall benefits comparable to those benefits being provided to members and retired
members of the bargaining unit at the time the change is made.
ARTICLE XIV. WELFARE FUND
Section 1: Effective June 1, 1999, the Village shall contribute twelve
hundred ($1200) dollars for those eligible for and receiving family coverage and
eight hundred fifty ($850) dollars for those eligible for and receiving individual
coverage.
Section 2: Said Welfare Fund shall be paid directly to the Mount Kisco PBA
by the Village on a bi-weekly basis. Said PBA shall submit to the Village bi-weekly bills
for the amount due; payment shall be made by the Village within fifteen (15) days of
receipt of billing.
. Section 3: Employees who retire or are employed during the fiscal year of the
Village shall be entitled to a pro-rated portion of the Welfare Fund equal to one
twenty-sixth (1/26) of the Village's yearly contribution per payroll period employed.
Section 4: The Village shall provide a $50,000 term life insurance policy for
. each member of the bargaining unit.
ARTICLE XV. RETIREMENT
Section 1: The Village shall continue to provide, at no cost to the employee, the
following retirement plans as defined in the New York State Retirement and Social
Security Law:
Section 37 5-c: Non Contributory Retirement Plan Benefits
Section 384: 25 Year Half Pay Retirement Plan
12
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Section 384-d: 20 Year Half Pay Retirement Plan
Section 302-9( d) Retirement on Twelve Months Preceding Retirement
Section 341-j Allowance for Unused Sick Leave
Section 341-k Credit for Certain WorId War II Service
Section 360-b Guaranteed Ordinary Death Benefit
ARTICLE XVI. TRAINING
Section 1: . For the benefit of both the Village and the employee, the Village
shall continue an in-service training program for the employees.
Section 2: Camp Smith: employees who voluntarily avail themselves of
flreanns and/or other training instituted by the Village at Camp Smith or any other like
facility, shall be paid at straight time rate for the amount of time actually spent in training
or practice.
Section 3: Special Training Courses: Members taking special training courses
as assigned by the Chief shall have all reasonable expenses paid and shall receive straight
time pay while in attendance, up to eight (8) hours per day. Such course shall not
normally exceed the equivalent of fifteen (15) working days.
ARTICLE XVII. EDUCATIONAL INCENTIVE PLAN
Section 1: Employees are encouraged to enroll in college level courses leading
to an Associate Degree in PDlice Science. To meet this end the Village agrees to the
following:
(a) To purchase all necessary books and related instructional material for
the use of employees enrolled in such courses. The books and instructional materials
shall remain property of the Village, which shall be maintained as part of a Departmental
Library for general use.
(b) The Village shall pay the cost of fifty percent (50%) of the
employee's registration f~e, enrollment fee and course fees upon registration of the
employee. Upon successful completion of the courses with at least a "C" average by the
employee, the Village shall reimburse the employee the remaining fifty percent (50%) of
said fees. In the event that the employee for any reason does not maintain a "C" average
. .
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for su.ch courses, the employee shall reimburse to the Village all fees (excluding books
and instructional material) paid to the employee for such course(s) not successfully
completed. For the purposes of this section, if the college grades on a "pass", "fail" basis,
members who "pass" shall be eligible for reimbursement.
Section 2: Employees hired prior to December 1, 1980, shall on September 1st
of each year be entitled to an annual payment of fifty ($50.00) dollars for each six (6)
degree-required credits earned (including those already earned) t<?a maximum of five
hundred ($500.00) dollars per year. Those employees hired after December 1, 1980 shall
be entitled to payment under this Section only for degree-required credits earned while a
Jnember of the Mount Kisco Police Department. The lump sum annual payment set forth
in this Section shall be considered as part of annual salary.
Section 3: In the event that any federal agency, state agency or any other agency
or foundation of the educatfonal institut~on in which the employee is enr~lled pays part or
a portion of any of the costs as contained in Section 1, subdivision A and B of this Article
XVll, the Village shall receive the benefit up to the amount paid by such agency or
foundation.
Section 4: The benefits afferded employees seeking an Associate Degree in
Police Science shall also apply to recognized four (4) year police science programs, as
well, provided that the Village is assured to its satisfaction, that it will be reimbursed at
least eighty (80%) percent of the cost of third (3rd) and fourth (4th) year benefits from
federal, state or other outside funding sources.
ARTICLE xvm. GRIEVANCE PROCEDURE
Section I: A IIgrievance" shall be defmed as an alleged violation of an
identified clause in the contract.
(a) Informal Stage: The aggrieved employee shall discuss the grievance
with the Sergeant, ~ieutenant or Acting Sergeant (>nduty at the time the grievance occurs.
The Sergeant, Lieutenant or Acting Sergeant on duty shall endeavor to resolve the dispute
within his authority.
(b) In the event that the grievance is not resolved within five (5)
business days to the satisfaction of the aggrieved employee, the employee may pursue the
grievance into the fonnal grievance procedure.
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Section 2: Fonnal Grievance Procedure: Grievances shall be resolved in the
following manner. Business days as contained in this Article shall not include Saturday,
Sunday or legal holidays.
Step I
(a) The aggrieved employee and/or the Union Representative shall
submit the grievance, which shall identify the grievant, in writing to the Police Chief
within fifteen (15) business days from the completion of the informal stage.
(b) The Police Chief shall respond in writing within fifteen (15)business
days after receipt of the grievance.
Step II
(a) In the ~vent that the grievance is not resolved by the Police Chief,
the aggrieved employee and/or the Union Representative may within fifteen (15) business
days after receipt of the Police Chiefs decision submit the grievance in writing to the
Village Manager.
(b) The Village Manager or his designee shall arrange such meetings
and make such investigations as are necessary to give his decision in writing within
fifteen (15) business days after receipt of the grievance.
Step III
(a) In the event that the grievance is not resolved by the Village
Manager and if the grievance raises a question of contract interpretation and/or
administration, the aggrieved employee may within fifteen (15) business days after
receipt of the Village Manager's decision submit the grievance to a Grievance Panel
composed of one member appointed by the Village, one member appointed by the PBA,
and one member mutually agreed to by the Village and the PBA who shall serve as
Chainnan of the Grievance Panel. If mutual agreement cannot be reached, the Chairman
shall be selected by the parties in accordance with the rules of the American Arbitration
Association.
(1) The cost of arbitration shall be borne equally by the Village and the
PBA.
(c) The award of the Grievance Panel shall be submitted to the parties in
writing and shall be final-and. binding on the parties.
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ARTICLE XIX. . WORK SCHEDULE
Section 1: Members shall work a schedule which reflects an average of two
hundred thirty (230) work days per member per year.
In consideration of this work schedule, members shall work an additional seven (7)
days per member per year according to the discretion of the Chief of Police. Such
additional days shall be without cost to the Village and shall be subject to the following
restrictions:
(a) No member shall be required to work "plug-in days" while on
vacation, or family holidays (New Year's, Easter, Thanksgiving, and Christmas).
(b) The Department shall, by January 1st of each year, s~hedule "plug-in
days" and notify the member of the "plug-in" dates. The Department may change a
member's "plug-in day" quarterly if the need arises; provided, however, that two (2) of the
"plug-in days" may be scheduled or rescheduled on no less than forty-eight (48) hours'
notice.
(c) Members may not be required to work more than eight (8) hours in a
twenty-four (24) hour period as a result of a "plug-in day." A member who is required to
work more than eight (8) hours within a twenty-four (24) hour period shall be entitled to
payment in excess of eight (8) hours. The Village may, however, schedule staff meetings
prior to or after a member's eight (8) hour tour of duty and deduct the time spent but not
less than four (4) hours in staff meetings from the member's "plug-in days." No member
shall be required to work more than five (5) consecutive days.
(d) Two of the year's "plug-in days" may be scheduled by the Chief of
Police in half-day increments of four or fewer hours.
Section 2: It is agreed that employees, when reporting for duty, shall expect that
there shall be a shift inspection for neatness of uniform, equipment and general
appearance.
ARTICLE XX. .TRAINING OFFICER
Should the Chief of Police appoint a Training Officer to coordinate all in-service
. .
training programs, there shall be included therein a program covering job safety to reduce
compensation costs and losses and equipment damage. Such Training Officer shall also
develop reports and provide adequate training so that employees on duty will make
16
routine reports of possible violations of Village ordinances relating to Zoning, Building
and Housing Code and similar provisions, and to hazardous street, sidewalk and similar
conditions. "
ARTICLE XXI. PARKING OF PERSONAL AUTOS
It is acknowledged that the parking of employee's personal vehicles at the side or
rear of the Village Hall is a privilege, and the Village Manager may require such vehicles
to be parked elsewhere should such areas be used for some other municipal purpose, for
the exclusive use of official "vehicles, or in the event the parking of other Village
employees' personal vehicles be similarly excluded, limited or reassigned.
ARTICLE XXII. ASSOCIATION RIGHTS
It is agreed that the Association shall be granted reasonable use of facilities, i.e.,
the Village Hall, in which to conduct meetings and other official business of the
committee so long as such use does not conflict with other earlier scheduled uses of such
facilities. It is further agreed that the Association shall arrange for the use of such
facilities with the V~llage Manager.
ARTICLE XXIII. TIME OFF. ASSOCIATION OFFICERS"
It is also agreed that the Association Chairman shall be granted reasonable time off
from regular work hours in which to administer the contract and to conduct and to
participate in official Association business. Such time off must fIrSt be "cleared" with the
Chief of Police, who must be given ample time in which to schedule a replacement for the
employee in such cases.
ARTICLE XXIV. SECTION 207-c
Section 1. Benefit Eligibility
(a) During absence pursuant to General Municipal law § 207-c, the unit
member will receive the following benefits:
Article III - Salary
Article X - Longevity
Article V - Vacation Accruals
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Article XIII -MedicallHospitalization -- the coverage that the unit member
had (family or individual) as of the date the 207-c leave commenced shall
be continued, on the same terms as it is provided to active unit members.
Article VI - Holidays- A member receiving GML 207-C benefits will
not be entitleOdto those h9lidays which occur during hislher absence.
Article XII- Uniform Allowance- A member who received GML 207C
benefits will have hislher uniform allowance prorated (reduced) based
upon the following formula: Number of work days absent pursuant to
GML 207C divided by 237, multiplied by the annual uniform
allowance.
(b) If an absence pursuant to General Municipal Law 207-c extends
beyond ninety (90) days, the unit member will receive the following
benefits:
Article III - Salary
Article X -Longevity
Article V -Vacation Accruals
Article xm -MedicallHospitalization -- the coverage that the unit member
had (family or individual) as of the date the 207-c leave commenced shall
be continued from the date the leave commenced on the same terms as it
is provided to active unit members.
Article VI - Holidays- A member receiving GML 207-C benefits will
not be entitled to those holidays which occur during hislher absence.
Article XII- Uniform Allowance- A member who received GML 207C
benefits will have hislher uniform allowance prorated (reduced) based
upon the following formula: Number of work days absent pu.rsuant to
GML 207C divided by 237, multiplied by the annual uniform
allowance.
Section 2: Procedures -The following procedures are intended to better manage
the administration of disability benefits for the Village's police officers and ensure that
officers who are entitled to such benefits receive them. A failure to comply with these
procedures may result in the denial of benefits.
(a) Definitions
(1) General Municipal Law § 207-c ("GML § 207-c") - The
provision of the General Municipal Law which provides full salary and medical expenses
to an officer who is .determined by a municipality to have sustained an injury or sickness
in the performance of his/her duties. ofr"
.
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(2) Chief -Shall mean the Police Chief or any individual
designated by himlher.
(3) Applicant - Any police officer making application for benefits
under GML § 207-c.
. (4) Light Duty - Such duty as is determined by the Chief to be
performable by officers with some degree of disability.
(b) Application for Benefits
(1) No application for disability benefits shall be considered
unless a written incident report (a copy of which is annexed to this Agreement as
Appendix B) has been filed with the Chief within twenty-four hours of ~e incident which
gave rise to the disability.
.
The application for disability benefits may be made by the applicant.
or by some person acting on behalf of and authorized by the applicant. The failure to
submit an incident report within the twen~-four hour time limit may be excused by the
Chief in appropriate cases, including instances where the alleged disability prevented the
applicant from filing the report.
(2) The application for benefits will be made on a fonn provided
by the Department ~d must be submitted to the Ghiefs office within ten (10) days of the
date of the incident which gave rise to the claimed disability. The application must set
forth fully: (a) the time and place where such injury occurred; (b) a detailed statement of
the facts and circumstances which led to the claimed disability; (c) the nature and extent
of the applicant's injury including reports from all doctors or other medical personnel by
whom the officer was examined or treated; (d) the alleged incapacity suffered by the
officer; (e) the names of any witnesses to the incident which gave rise to the claimed
disability.
(3) The Chief shall have exclusive authority to determine all
applications for benefits. He shall review each application and have full authority to: (a)
require the applicant to submit to medical tests and examinations; (b) require sworn
statements from the applicant and all witnesses; (c) require the production of all books,
records and reports pertaining to the injury from the applicant or any physician or medical
personnel or other individual having custody of said records.
(4) Pending the detennination of an application for benefits, an
applicant who is unable to report to work may use all accumulated leave credits.
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(c) Determinations. A determination shall be made by the Chief
within thirty (30) days of the date of receipt of the application. Upon a determination of
entitlement to disability benefits all leave credits which were deducted as a result of time
missed which are determined to have resulted from the injury will be re-credited to the
officer.
(1) An officer determined to be entitled to disability benefits will
advise the Chief in writing 'of any change in his or her status, ~ any improvement in
physical or mental condition during the disability." Such reports must be filed any time
there is a change in status but must be filed at least on a monthly basis even if there is no
chapge in status. The report will state: (a) the status of the injury; (b) the name of any
doctor or other medical personnel who examined or treated the officer during that period;
(c) the treatment prescribed; (d) the estimated length of the recovery period; (e) whether
the officer is capable of perfonning any work for the Department despite. hislher injury.
(2) An officer receiving GML § 207-c benefits will submit to
such medical examinations as are required by the Chief. Upon receipt of a medical
report certifying that the officer may perfonn full duty or light duty, the officer will return
to duty if so ordered by the Chief. An officer who refuses to return to work after
certification of fitness for duty forfeits any right to GML § 207-c benefits and may be
subject to discipline. An officer may, however, seek review of the determination of
fitness for duty as provided below.
(d) Review of Determinations
(1) An officer who: (a) has been denied disability benefits upon proper
application, or; (b) ~sdetermined to no longer be ~ntitled to such benefits, or; (c) has been
determined to be fit to return to full duty or light duty status, may appeal the Chiefs
determination to the Village Manager, provided that the appeal is presented to the Village
Manager in writing no later than 42 days following the Chiefs determination. The appeal
shall set forth the Chiefs determination, all relevant facts and the reason the Chiefs
determination should be changed. The Village Manager shall render a determination, in
writing, within ten (10) work days of receipt of the officer's appeal.
(1) In the event that the officer disagrees with the determination
of the Village Manager, he or she may request a hearing within ten days of the receipt of
the Village Manager's detennination.
(2) The hearing will be held before.the Village Board or a hearing
officer designated by the Board in its sole discretion. If the Board and the appealing
officer agree to do so, each in their sole discretion, they may designate an arbitrator to
function as the hearing officer, in accordance with the rules of the American Arbitration
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Association. The hearing officer will have full authority to require testimony under oath,
order the production of documents and prepare a complete record of the proceedings.
The officer appealing the detennination may be represented by counselor a union
representative. The officer may cross examine witnesses and introduce witnesses and
evidence in support of his or her position. Fonnal rules of evidence will not be applicable
at any hearing.
If a hearing officer is designated by the Village Board unilaterally or
pursuant to agreement with the officer to use an arbitrator, as provided above, he or she
will prepare findings and recommendations which will be submitted to the Village Board
for its final determination. The final de~ermination of the Village Board will be made as
soon as is practicable after the close of the hearing or upon receipt of the hearing officer's
report.
The fmal determination of the Village Board may only be x:eviewedas
provided for in Article 78 of the New York Civil Practice Law and Rules.
(e) Payment for Medical Services. No bills or claims for medical
services rendered pursuant to GML § 207 -c shall be paid unless the following procedure
is complied with:
(1) Except in the case of an emergency, a member receiving disability
benefits shall obtain prior permission from the Chief before incurring any expense for
medical services alleged to be related to the disability. In the event of an emergency, the
Chief shall be notified within 24 hours of the time the officer received treatment.
(2) On each bill or claim for medical services the person or persons
rendering such services shall certify thereon that the services rendered were required as a
consequence of the disability related incident.
(f) General Provisions
(1) Officers receiving benefits under G:ML § 207 -c shall refrain
from any activity which is inconsistent with their disabled status.
Officers receiving disability benefits will not engage in outside
employment.
(2) Officers receiving G:ML § 207-c benefits will take all
reasonable steps to return to work as soon as they are abl~ to do so. This includes
compliance with all treatment prescribed by medical personnel.
(1) Officers who fail to comply with this procedure forfeit their
21
rights to disability benefits. Any such forfeiture is subject to review as provided above.
ARTICLE XXV DRUG TESTING
Section 1: (a) The use of illegal controlled substances or alcohol by emp~oyees adversely
affects the Village's ability to safely deliver services, impairs the efficiency of the
workforce, endangers the safety of employees and the public, and undennines public
trust. It is the intent of the parties to protect and promote the good reputation of the
Village Police Department and, simultaneously, to insure that all bargaining unit members
are treated fairly and with respect. Therefore, the use, sale, distribution, or possession of
illegal controlled substances by any officer is prohibited. In addition, employees are
prohibited from being under the influence of illegal controlled substances or alcohol
while on duty. Employees in .violation of this poli~y are subject to disciplinary action, up
to and including discharge.
(b)' Unless otherwise noted, all discipline under this policy shall be in
accordance with applicable provisions of law.
(c) Any employee who refuses to submit to testing or who refuses to
cooperate with the testing procedures may be subject to discipline, including discharge.
Attempts to alter or substitute the testing specimen will be deemed a refusal to take the
test.
Section 2: Testing
(a) Members of the bargaining unit shall be subject to random urinalysis
testing and to urinalysis testing based upon a reasonable suspicion of illegal controlled
substance or alcohol use.
(b) Candidates for random testing shall be detennined in the same
manner and with the same frequency as currently used by the Village to determine
candidates for random testing pursuant to the policy adopted by the Village in accordance
with the driver alcohol and drug testing regulations of the United States Department of
Transportation. No advance notice to bargaining unit members selected shall be required
to be given.
(1) The order to submit to reasonable suspicion testing must be
justified by a reasonable suspicion that the employee is or may be under the influence of
illegal controlled substances or alcohol while on duty, or is engaging in the use, sale,
distribution, or possession of illegal controlled substances.
'.
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(2) Reasonable suspicion is the quantum of knowledge sufficient
to induce an ordinarily prudent and cautious person to act under the circumstances.
Reasonable suspicion must be directed at a specific person and be based on specific and
articulable facts and the logical inferences and deductions that can be drawn from those
facts.
(3) Reasonable suspicion may be based, among other things, on
the following:
(I) Observable phenomena, such as direct observation of
drug or alcohol use or possession and/or physical symptoms of being under the influence
of drugs or alcohol; or
(H) A pattern of unusual or abnormal conduct or erratic
behavior ~. excessive absenteeism, lateness or early leav.es); or
(Hi) Arrest or conviction for a drug-related offense, or the
identification of an employee as the focus of a criminal investigation into
illegal drug possession, use, or trafficking; or
(iv) Information provided by a reliable and credible source;
or
(v) Newly discovered evidence that the employee has
tampered with a previous drug or alcohol test.
(4) It is intended that where a decision is made to test, the
employee will be given a direct order to submit to the test, and the PBA and/or an
attorney of the bargaining unit member's choice shall be notified of such order.
The test shall be conducted immediately thereafter.
(5) Where reasonable suspicion is based on information provided
by a confidential informant, defined as an employee or agent of a governmental
law enforcement agency or the employee's department, the identity of the source
need not be disclosed, except for the name of the govemmentallaw enforcement
. agency involved, if any. The Village shall not be required to identify a
confidential informant in any proceeding, nor can evidence supplied by a
confidential informant be suppressed because of a refusal to identify the name of
the source.
Section 3. Test Procedures
.01
'.
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(a) Insofar as practical, the sample collection process shall be
confidential with due regard for the dignity and privacy of the employee. There shall be
no direct observation of giving of urine specimens, unless there is reason to believe that
the specimen may be tampered with, in which event direct observation shall be made by a
person of the same gender as the employee giving the specimen.
(b) Specimens shall be collected under the supervision of a monitor
designated by the Village. The monitor shall mark and seal the specimen to preserve its
chain of custody. Thereafter, the specimen shall be transported to the testing laboratory
in a manner which shall insure its integrity and chain of custody. The laboratory selected
to perfonn testing shall be certified by the National Institute on Drug Abuse (NIDA) of
the Department of Health and Human Services.
(c) Initial urinalysis testing shall be conducted by means of an enzyme
multiplied immunoassay test (EMIT). All specimens identified as positive on the initial
test shall be confJl'Il1edusing a gas chromatography/mass spectrometry test (GC/MS).
The laboratory shall report as negative 8;11specimens which are negative on either the
initial test or the confmnatory test. Only specimens which test positive on both the initial .
test and the confmnatory test shall be reported as positive. Copies of results shall be sent
to the.Village and the employee. Ifa unit member is notified of a positive result, he or the
PBA shall have the right to verify the randoinness of the procedures. All tests conducted
pursuant to this procedure will be paid for by the Village.
(d) The results of such drug testing may not be disclosed to anyone by
the employer unless such disclosure is made within the strictly legitimate parameters of
the duties of the employer or that of the employer's agents. If the employer by any of its
officials, agents or employees, releases such results to anyone else without the
authorization of the Village Attorney, the PBA shall be given immediate written notice as
to the name of the person, and the reason for the release. This paragraph shall be strictly
construed for the benefit of protecting the police officer from unauthorized disclosure of
such results and possible harm emanating there from. All members of the Village Board,
Village Attorney's Office and any attorney employed by the Village for police related
matters, and any other employee who has access to drug testing results, shall be advised
of the confidenti&Jnature of the testing procedure and results.
(e) In the event the test procedures reveal the presence of illegal
controlled substances or their metabolites or alcohol, such employee may be subject to
discipline, including discharge.
ARTICLE XXVI. MANDATORY CLAUSE
... .
.
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IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING 'LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDI-
TIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XXVII. PAST PRACTICE CLAUSE
The parties agree that all prior "terms and conditions of employment" not
specifically covered in this Agreement shall be continued.
ARTICLE XXVIII. TERM OF AGREEMENT
This Agreement shall be effective from June 1, 1999 to and including May 31,
2002.
ARTICLE XXVIX. SAVINGS CLAUSE
. Should any part or provision hereof be rendered or declared to be illegal or an
unfair labor practice by reason of any existing or subsequently enacted legislation or any
decree of a court of competent jurisdiction or by the decision of any authorized
governmental agency, such determination shall not invalidate the remaining portions
hereof, which shall remain in full force and effect.
The parties agree that negotiations will continue in an effort to explore alternate
work schedules.
The parties agree that negotiations will continue in an effort to develop an overtime
assignm'ent policy.
The parties agree that it is in the best interests of the Village and PBA to participate
in labor/management forums. To this extent, the parties will continue discussing the
formation of a labor-management committee.
..
. .~II,\...
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IN WITNESS WHEREOF, the parties have executed this Agreement by their
respective officials, duly authorized, on the date first above written.
VILLAGE OF MOUNT KISCO THE VILLAGE OF MOUNT KISCO
POLICE BENEVOLENT
ASSOCIATION
By: c?~
Village Manager
By: (Vl~ ~_
President
Dated: Y/s-Io I Dated: qlsi:Wot
